Job Description – Traffic Engineer


	Practice Area:
	Traffic Engineer

	Job Title:
	Traffic Engineer

	Reporting to:
	Senior Traffic Engineer

	FLSA Status:
	Exempt

	Date Prepared:
	January, 2019


	Job Summary:


The Traffic Engineer works on traffic engineering and planning projects ensuring delivery of high-quality work products and execution of production operations.  The position provides limited consultation to clients and applies expertise to guide project teams in research, preparation and delivery of plans, designs, documents and specifications.  
	Essential Duties and Responsibilities:


· Produces designs which may include signal design (timings, phasing, signal operation), signing and pavement markings design, and lighting design. 

· Produces technical letters/reports such as trip generations, traffic studies for new developments, safety reports, crash diagrams, reports per the MUTS manual, and signal operation reports.

· Has a comprehensive understanding of all permitting within area of expertise including local, state and federal agencies.

· Performs field reviews, certifications and post design services.

· Has a general understanding of FDOT submittal process and can assist project managers in submittals.
· Identifies, develops and implements technical tools, techniques, software, materials and processes to optimize efficiencies and quality.   
· Actively contributes ideas, expertise and recommendations based upon industry knowledge. 
· Assist the Project Manager:

· Performs technical and quality reviews of plans and specifications.
· Participates in client, agency and consultant meetings.
· Prepares/Reviews fee and scope documents for clients 
· May transport materials including samples, supplies and survey equipment.

· Travels approximately 20-30% of the time to client, consultant, job site, agency and work locations, as needed, in order to perform deliveries, support presentations, and support the firm’s projects.
	


	Education and Experience Requirements:


· Bachelor’s degree in Civil Engineering, related field or equivalent relevant work experience is required. 
· Professional Engineer Registration (State of Florida).
· 5 or more years of experience in the criteria above.

	Knowledge/Skills/Abilities:


· Technical Orientation – able to advance the production aspects of projects and guide staff to complete accurate work while expanding design expertise and focusing on client success.
· Results and Efficiency –ensures efficient, accurate and high-quality design is integrated into the project deliverables.
· Team Orientation & Interpersonal – highly motivated team-player with ability to drive consensus, develop and maintain collaborative relationships. 
· Communication – able to effectively and persuasively express self, using language and grammar in a professional manner.
· Analytical Problem-Solving & Decision Making – able to research, analyze, identify viable options, draw sound conclusions, present findings and make thoughtful recommendations related to technical aspects of project delivery, proposed project approaches and design solutions.
· Organization & Time Management – able to implement the plan and schedule created by supervisor and organize time to achieve the directives issued by leadership.

· Skilled in Safety studies, including ICE studies, conflict point identification, HSM analyses, and BC/NPV evaluations.

· Skilled in Traffic studies, including queue length analyses and operational analyses.

· Skilled in Microsoft Office, and other word-processing, presentation, scheduling, and spreadsheet software.

· Skilled in Synchro, SimTraffic, Vissim, SIDRA, AGi32, HCS, Corsim, HCM, CUBE (FSUTMS, including NERPM), LOSPLAN, TURNS5,MicroStation, Corridor Modeler, AutoCAD, GuideSign, Autoturn, and design software.

· Knowledge of traffic resources, including MUTCD, TEM, MUTS, HSM, HCM, MICE, NCHRP studies, and ITE Trip Generation Manual.

· Knowledge of design resources, including FDM, AASHTO Greenbook, FL Greenbook
The cited duties, requirements and responsibilities describe the general nature and level of work performed by people assigned to the job.  They are not intended to be an exhaustive list of all the duties and responsibilities that an incumbent may be expected or asked to perform.
	Skill Requirements:  (X = Required for job)

	X
	Typing/computer keyboard
	X
	Verbal communication

	X
	Utilize computer software (specified above)
	X
	Written communication

	X
	Retrieve and compile information
	
	Public speaking/group presentations

	X
	Maintain records/logs
	X
	Research, analyze and interpret information

	X
	Verify data and information
	X
	Investigate, evaluate, recommend action

	X
	Organize and prioritize information/tasks
	
	Leadership and supervisory, managing people

	X
	Operate office equipment
	X
	Basic mathematical concepts (e.g. add, subtract)

	X
	Advanced mathematical concepts (fractions, decimals, ratios, percentages, graphs)
	X
	Abstract mathematical concepts (interpolation, inference, frequency, reliability, formulas, equations, statistics)

	Physical Requirements:  (X = Required for job)

	X
	Sitting for extended periods
	
	Lifting/carrying up to 20 pounds various items

	X
	Standing for extended periods
	X
	Lifting/carrying more than 20 pounds various items

	X
	Extended periods viewing computer screen
	X
	Repetitive Motions

	X
	Walking
	X
	Pushing/Pulling

	X
	Reading
	X
	Bending/Stooping

	X
	Speaking
	X
	Reaching/Grasping

	X
	Hearing
	X
	Writing

	X
	Other (List): Local travel
	X
	Walking and Traversing Construction and Heavily Wooded Sites

	Hazards:  (X = Required for job)

	X
	Normal office environment
	
	Electrical current

	
	Toxic or caustic chemicals
	
	Housekeeping and/or cleaning agents

	
	Flammable, explosive gases
	
	Proximity to moving mechanical parts

	

	Employee Acknowledgement:

I have reviewed and understand the requirements stated in this Job Description. 

	
	

	Employee’s Signature
	Date
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